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	   	   	   Beginning	  the	  Field	  Placement	  
 
There are many reasons why I want to complete an internship. First, I want to get to 

experience what future employers want so when I graduate I don’t have a difficult time 

finding a job in my field (CHHS emphasis SW). According to Careerealism (2010), there 

are millions of job seekers nationwide, yet 52% of U.S. companies report difficulty filling 

job openings. Of these companies, 47% say candidates lack the “hard” job skills or 

technical skills necessary, and 35% say job seekers lack in experience. Therefore, getting 

my hands-on experience will help me in defeating competitors who are applying for the 

position and it will also benefit my resume. Second, why I want to complete an internship 

is to discover what I like or dislike in the field I’m studying. The way the major CHHS is 

set up it opens a variety of careers to choose from Social Work, Community Organizer, 

Public Safety, Health, and counseling that sometimes it’s hard to choose from. The way 

government; private, and non-profit are so different from each other makes me think 

which one is a better fit for me. I feel that doing an internship could help the student out 

of confusion and find out what fits their profile. Third, is to apply all the knowledge I 

learned in the classroom these past semesters and put them to practice. I’ve taken a lot of 

courses based on the CHHs MLO’s, we worked in groups, collaborate with another, 

perform presentations, but now it’s the time to put ourselves in the real world and apply 

everything we learned. Lastly, I want to complete my internship so I could network with 

people and other agencies. Networking will help me establish relationships and could 

also help to get my foot in the door when searching for a job.  
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My internship experience at CCCIL (ALA) is a great start in developing my 

professional identity of who I am as my new career develops. My internship has built my 

confidence and has given me a routine on how a real life job will be once I graduate from 

the CHHS program. Even tough, CCCIL doesn’t really have anything to offer me in my 

internship I don’t really regret being there, because I have learned so many things. One of 

the many things I’ve learned is how people with disabilities have a hard time fitting in 

society. They are treated with pity than what the average person is treated. I also learned 

that there are many different types of impairments that lead to disabilities.  For example, 

seniors who are older people have lost a lot function therefore they are considered 

disabled. I also learned how disabled people with wheelchairs have a hard time getting 

around in hotels, transportation, elevators, subways or any public place because society 

don’t really consider easy accessibility for their needs.  And finally I learned on how non-

profit organizations work and how they are funded. With that in hand I have more 

knowledge than what I did before I started.  

The agency I’m interning is Central Coast Center of Independent Living 

(CCCIL). This agency focuses to provide referrals, services, individual system change 

and advocacy for people with disabilities. This means if the disabled person got turned 

away from social security the agency helps the client appeal the form. They also provide 

housing assistance, peer support, counseling, independent living skills training, and 

assistive technologies to disabled persons. The agency’s goal is to assist disabled people 

to become as independent as possible where they’re able to control their lives and make 

their own choices. As part of CCCIL mission to do something for the disabled in the 

community, they received a fund for Aging Latinos In Action, and that’s where I come 
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in. My internship involves in assisting seniors to come out with a plan that benefits them 

in their community. The ALA seniors plan to possibly put some kind of special crosswalk 

that will help them cross the streets of N. Main/ Bernal. My job as an intern is to interpret 

what their saying, encourage them that their plan is possible, and to build their 

confidence. In other words, I’m their voice and supporter while this plan comes through. 

CCCIL has a government contract that this plan should take effect by May 2015. 

The community and social justice with the ALA project were developed because 

seniors are hardly heard. Getting old is a physical condition that develops as we get older, 

and as we get older our functions are slower not the same as it was before, and some 

people have a hard time understanding old people and their impairments. For example, a 

lady who was impaired physically was crossing the street on N. Main / Bernal when a car 

ran her over, the car was going very fast and didn’t even acknowledge that the lady 

couldn’t get to the other side faster than she wished. Therefore, the seniors in ALA say 

that if the lady wasn’t old or impaired she wouldn’t gotten ran over,( she could of made it 

faster to the other side if she was younger and unimpaired) they also believe that the cars 

on these streets go very fast not letting seniors have a chance to cross through the 

crosswalk. 

The way the clients are treated is with dignity and professionalism. The staff 

doesn’t develop personal friendships with the clients. According to ethic guidelines 

developing a personal relationship with the client, will break the meaning of the 

relationship  (boundary violation) and will not help in reaching the client’s goal upon 

receiving services. The staff is consistently aware of the relationship they have with client 

and the type of clients they serve, for example with CCCIL it’s the disable. During 
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meetings I see that the staff and client joke and laugh but still maintain their 

professionalism.  

The person I interviewed was Elizabeth Pope, she is the Community Organizer 

for Central Coast of Independent Living (CCCIL). She organizes meetings with other 

agencies to show awareness to the public about resources that CCCIL provides. She 

organized public events to the public and again it’s to show awareness. Elizabeth Pope 

has a bachelor’s degree in Social Science but was currently enrolled in San Jose State 

University to get her Master’s in Public Policy, however because of her learning 

disability that she has, she had to stop her class because she felt that her teacher was 

going to fast for her. When she approached the teacher about it, she said she couldn’t go 

slower because this class had too much information in so little time. So what Elizabeth 

did was to try to advocate for people with disabilities at SJS to try to get accommodations 

that will help benefit their learning while attending school. It’s still in process and she 

hasn’t returned to school. Elizabeth is always showing inequities against people with 

disabilities, she is disabled herself and knows how disabled are affected in many ways. 

Elizabeth has fought for the rights of the disabled she has been to Washington DC in 

support of the Civil Rights Act. She is always being updated with new policies in her 

email and is always looking at them to see if she’s interested in advocating for them. If 

she is, she attends the meetings and educates herself in such policies and later comes 

together with other people to help them pass policies. Presently, Elizabeth is working 

with me, we are working together in the ALA project (as a mention above) we are 

assisting ALA leaders to come out with a project that’s going to benefit them and that we 

can take action before 2015. 
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The organization that I intern (CCCIL) for is a non-profit agency that is part of a 

branch that operates nationwide. CCCIL here in Salinas only operates for the residents of 

Monterey County & San Benito County. This agency is run voluntary and operates by 

fundraisers, government contracts and grants. Due to the economy downfall, the agency has 

decreased its staff. The agency now has about 15 employees. As I mentioned before, 

CCCIL only specializes in helping the disabled residents in the community with 

community service, advocacy, education, housing, health, self-help and personal growth so 

they become independent. CCCIL is operated by the Board Directors, who are the ones the 

have the highest power when making decisions for the agency, however they are not sited 

in the Salinas Office. After the Board of Directors is the Executive Director who is in the 

Salinas office and who’s in charge that the agency’s employees are accurate on maintaining 

their duties. The Executive Director is also in charge of making sure that all requested 

government paperwork is done on a timely matter in regards of their government grants, 

with assistance of her bookkeeper and executive assistant. After is the Associate Director, 

who is my mentor, her role in the department is community organizing. The Associate 

Director with her assistant Elizabeth Pope collaborate with other agencies in the 

community and conduct their work in different aspects in the community to show public 

awareness, fundraising, etc. On the bottom in the lower level of the organization chart is 

the Resource Coordinator and Specialist who deal with the disabled clients by giving them 

referrals to what their needs are. Also the Special Project Coordinator and others are when 

the client needs more than a referral. They focus on special assistance such as job training, 

a wheelchair, a special computer device, an appeal with social security, etc. With all 

CCCIL employees collaborating with each other and networking with other agencies is 
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how they come together and create a better life to the disabled (Kiser, 2013). Attach is 

CCCIL organizational chart. 
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